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Summary Minutes 

SPL Board Meeting 

Video Conference Call 

1 July 2020 

2pm 

 

Board Present: Gordon Munro (Co-chair); Nuala Watt; Charlie Roy; David Rutherford; Patrick 

Corbett; Stuart Paterson; Marcas Mac an Tuairneir, Laura Fyfe, James Ripley 

 

Apologies: (staff: Aly Barr) 

Staff Present: Asif Khan (notes); Jill Mackintosh 

Agenda item Note 

1. Minute of 

26 May Board 

meeting 

The Board APPROVED the minute. 

2. Matters 

arising  

A Member commended the progress made on actions arising from the Board 

meeting. 

The Board discussed their experience of participating in online activity.  

 

LF offered to support staff developing new learning resources. 

3. Director's 

Update 

3.1 Staffing 

 The Board APPROVED the recommendation for furloughed staff to 

return on reduced hours in early August to support the reintroduction 

of public-facing services. 

 

 The Board APPROVED a maximum of 10 days carry over of annual leave 

to 2021/22 for furloughed staff. 

 

 The Board APPROVED a request from a member of staff for a 

temporary reduction in hours. 

 

 The Board APPROVED an additional Goodwill Day of leave, to show 

their gratitude for the work staff have delivered during lockdown. 

 

 From August, the library will operate on reduced hours with staff 

rotation in two team 'bubbles'. A Reserve & Collect service and free 

postal borrowing will be introduced. A decision will be made on the 

date for opening the library to visitors. 

3.2 Finance  

 The Board APPROVED a 1% cost of living increase in staff payroll for the 

financial year.  
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 The Board APPROVED the finance update and revised budget for 

2020/21. 

3.3 Programme & Delivery 

 The CEO of SLIC had contacted the SPL to say that guidance for Scottish 

libraries would be available shortly. 

 We have confirmed sponsorship from teachers unions for the 2nd 

edition of To Learn the Future: Poems for Teachers. 

4. AGM & 

Board 

elections 

planning  

Four Members will see their three-year term coming to an end in November. 

They will have to September to consider whether they would like to stand 

again for election.  

 

The Board AGREED to conduct an audit of current members' skills and 

experience to help identify gaps for future recruitment. A key issue was 

succession planning, particularly in areas such as Scots and Scottish Gaelic. 

5. Response to 

open letters  

The Board AGREED to the production of a written reply and a process for future 

engagement with the signatories of the critical letter. 

A Member brought to the Board's attention their recent experience of online 

bullying. 

6. Any Other 

Business 

A Member brought to the Board's attention new hate speech legislation being 

drafted by the Scottish Government. 

 


